ALEC Right to Work Act

Section 4. {Freedom of choice guaranteed,
discrimination prohibited.}

No person shall be required, as a condition of
employment or continuation of employment:

(A) to resign or refrain from voluntary
membership in, voluntary affiliation with, or
voluntary financial support of a labor
organization;

(B) to become or remain a member of a labor
organization;

(C) to pay any dues, fees, assessments, or
other charges of any kind or amount to a labor
organization;

(D) to pay to any charity or other third party,
in lieu of such payments, any amount
equivalent to or a pro-rata portion of dues,
fees, assessments, or other charges regularly
required of members of a labor organization
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273-D:3 Freedom of Choice Guaranteed;
Discrimination Prohibited. No person shall be
required, as a condition of employment or
continuation of employment:

I. To resign or refrain from voluntary
membership in, voluntary affiliation with, or
voluntary financial support of a labor
organization;

II. To become or remain a member of a labor
organization;

III. To pay any dues, fees, assessments, or
other charges of any kind or amount to a labor
organization;

IV. To pay any charity or other third party, in
lieu of such payments, any amount equivalent
to or a pro-rata portion of dues, fees,
assessments, or other charges of a labor
organization
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