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ALEC “Local Right to Work Ordinance”

* Approved by the ALEC Board of Directors January 9, 2015.

Section 4. ... No person shall be required, as a
condition of employment or continuation of
employment:

Village of Lincolnshire, Illinois
Ordinance approved Dec. 14, 2015

Section 4: ... No person covered by the NLRA
shall be required as a condition of employment
or continuation of employment ...

(A) to resign or refrain from voluntary
membership in, voluntary affiliation with, or
voluntary financial support of a labor
organization;

(A) to resign or refrain from voluntary
membership in, voluntary affiliation with, or
voluntary financial support of a labor
organization;

(B) to become or remain a member of a labor
organization;

(B) to become or remain a member of a labor
organization;

(C) to pay any dues, fees, assessments, or other
charges of any kind or amount to a labor
organization;

(C) to pay any dues, fees, assessments, or other
charges of any kind or amount to a labor
organization;

(D) to pay to any charity or other third party, in

lieu of such payments, any amount equivalent to
or a pro-rata portion of dues, fees, assessments,

or other charges regularly required of members
of a labor organization; or

(D) to pay to any charity or other third party, in

lieu of such payments, any amount equivalent to
or a pro-rata portion of dues, fees, assessments,

or other charges regularly required of members
of a labor organization; or

Section 5. {Voluntary deductions protected.} It
shall be unlawful to deduct from the wages,
earnings, or compensation of an employee any
union dues, fees, assessments, or other charges
to be held for, transferred to, or paid over to a
labor organization, unless the employee has first
presented, and the employer has received, a
signed written authorization of such deductions,
which authorization may be revoked by the
employee at any time by giving written notice of
such revocation to the employer.

Section 5: Voluntary Deductions Protected. ... it
shall be unlawful to deduct from the wages,
earnings, or compensation of an employee any
union dues, fees, assessments, or other charges
to be held for, transferred to, or paid over to a
labor organization, unless the employee has first
presented, and the employer has received, a
signed written authorization of such deductions,
which authorization may be revoked by the
employee at any time by giving written notice of
such revocation to the employer.

Section 6. ... Any agreement, understanding, or
practice, written or oral, implied or expressed,
between any labor organization and employer
that violates the rights of employees as
guaranteed by provisions of this chapter is
hereby declared to be unlawful, null and void,
and of no legal effect.

Section 6: ... Any agreement, understanding, or
practice, written or oral, implied or expressed,
between any labor organization and employer
that violates the rights of employees as
guaranteed by provisions of this Ordinance is
hereby declared to be unlawful, null and void,
and of no legal effect.
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